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INTRODUCTION 

The Social Security Agreement between Cyprus and the United Kingdom came into force on the 7.1.1957. The purpose of this Bilateral Agreement is the coordination of the Social Security Systems of the two countries in order to safeguard the following principles:
EQUAL TREATMENT

Persons who were insured in one country and they live and work in the territory of the other country have the same rights and obligations regarding 
social security as the citizens of this country. 


SUBJECT TO THE LEGISLATION OF ONE COUNTRY
The insured persons are subject to the Social Security legislation of 
only one country in order to avoid the payment of contributions to the Schemes of both countries for the same work.

AGGREGATION OF PERIODS OF INSURANCE 
Where the legislation of one country requires the completion of periods of insurance in order to have entitlement to benefit, the periods of insurance completed in the other country are aggregated. 

INSURANCE AND CONTRIBUTIONS 
Insurance of employed or self-employed persons

The general rule is that persons who are gainfully occupied in the territory of one country, either as employed or as self-employed persons, will be insured according to the legislation of the country in which they are gainfully occupied in,  regardless of their citizenship. In that way, when a Cypriot citizen is gainfully occupied in the United Kingdom, either as an employed or as a self-employed person, he is insured and pays contributions according to the Social Insurance legislation of the United Kingdom.


The following cases are exceptions to the rule:

(a) Temporary employment in another country

When an employed person who is employed in Cyprus is sent by his employer to work temporarily to the United Kingdom, that person continues to be insured and his employer continues to pay contributions to the Cyprus Social Insurance Scheme as long as the temporary employment does not exceed the period of three years.  

If an employer wishes to send an employed person to work temporarily to the United Kingdom, it is necessary to apply to the Cyprus Department of Social Insurance Services for the issue of a relevant certificate.

In addition to the application the employer must submit the following data and information:
(i) the name of the employed person and his identification number, 
(ii) the address of the employed person in the United Kingdom, 
(iii) the date of commencement of employment of the employed 
        person to the United Kingdom, and 
(iv) the date the period of employment in the United Kingdom is 
        expected to be terminated


The provisions mentioned above inversely apply for persons who arrive in Cyprus from the United Kingdom for temporary employment.

 (b) Special categories of employed persons for which special 
arrangements are provided for insurance and payment of 
contributions

The categories of these employed persons are: 

(i) employed persons on a ship or vessel which is registered either 
        in Cyprus or in the United Kingdom,
(ii) personnel of international transport undertakings,
(iii) civil servants or employed persons in public organizations of the 
         two countries,
(iv) employed persons, excluding permanent members of a 
        Diplomatic Service, who are employed in a diplomatic mission 

or employed persons in a consular post of a country in the territory of the other country or employed persons in the private service of such a mission or post,
(v)
employed persons in the Sovereign Base Areas in Cyprus.


Details concerning the above mentioned categories of employed persons are provided by the competent institutions of the two countries. 

BENEFITS
The benefits covered under this Agreement are: unemployment benefit, sickness benefit, maternity allowance, invalidity pension, old age pension, widow’s pension, orphan’s benefit and employment injury benefit.  Maternity grant and funeral grant are covered only by the legislation of Jersey, Guernsey or Cyprus.
Unemployment benefit
When an employed person applies for unemployment benefit under the 
Cyprus legislation, the periods of insurance he completed in the United 
Kingdom are aggregated only in the occasion he had paid contributions to the 
Cyprus Social Insurance Scheme, after his last entry in the territory of Cyprus. Any period for which he received unemployment benefit in the United Kingdom within the last twelve months will be taken into account and deducted from the period the unemployment benefit is payable under Cyprus legislation. 

The provisions mentioned above inversely apply for insured persons who apply for unemployment benefit according to the United Kingdom legislation.

The unemployment benefit paid by either country will not, under any circumstance, be paid to a beneficiary residing outside that country.

Sickness benefit and maternity allowance
When an employed person applies for sickness benefit or maternity 
allowance under the Cyprus legislation, the periods of insurance he 
completed in the United Kingdom are aggregated only in the occasion he had 
paid Contributions to the Cyprus Social Insurance Scheme, after his last entry 
in the territory of Cyprus.

If the insured person who was sent by his employer to the United Kingdom for temporary employment continues to pay contributions to the Cyprus Social Insurance Scheme, for the purpose of payment of the sickness benefit and maternity allowance, it is assumed that he is residing in Cyprus and receives benefit out of the Cyprus Social Insurance Scheme. 

When the insured person is entitled to sickness benefit or maternity allowance out of the Cyprus Social Insurance Scheme, he will receive his benefit while he is in the territory of the United Kingdom if:

(a) his condition necessitates immediate treatment during his stay in 
the territory of the United Kingdom and, within six days of commencement of incapacity for work he submits to the Department of Social Insurance Services a claim for benefit and evidence for incapacity for work issued by the doctor treating him, or

(b) having claimed and become entitled to sickness benefit or 
maternity allowance under the Cyprus legislation, returns to the territory of the United Kingdom where he resides or transfers his residence in the territory of the United Kingdom. 
(c) he is authorized by the Department of Social Insurance 

        Services of Cyprus to go to the territory of the United Kingdom to 
         receive the treatment appropriate to his condition. 

The provisions mentioned above inversely apply for insured persons who come to Cyprus from the United Kingdom.

In the event of insured persons who are entitled to sickness benefit under the legislation of both Cyprus and the United Kingdom, for the same period of incapacity, these persons will be entitled to receive sickness benefit only out of the Scheme of the country in whose territory the incapacity began. 

In the event of insured women who are entitled to maternity allowance under the legislation of both, Cyprus and the United Kingdom for the same period, they will be entitled to receive the allowance only out of the Scheme of the country in whose territory they were at the beginning of the period for which the maternity allowance is payable. 

Maternity grant

For the purpose of entitlement to maternity grant, the periods of 
insurance to the Cyprus Social Insurance Scheme and the periods of insurance to the United Kingdom Social Insurance Scheme are aggregated. 

In the event of woman who is entitled to receive maternity grant under 
the legislation of both Cyprus and the United Kingdom in respect of the same confinement, the grant will be paid only under the legislation of the country in whose territory the confinement took place.  
Invalidity pension

When an insured person, who submits an application to receive invalidity pension, is insured under both, the Cyprus Social Insurance Scheme and the Social Insurance Scheme of the United Kingdom, his contributions to both Schemes are aggregated and he receives pension only out of the Scheme of the country he was insured with right before his incapacity began.

Old age pension and widow’s pension
When an employed person insured under both, the Cyprus Social  Insurance Scheme and the Social Insurance Scheme of the United Kingdom, is entitled to receive pension under both schemes, he receives a separate pension from each Scheme.
When an insured person is not entitled to two separate pensions, 
the country from which the insured person does not have entitlement to a 
separate pension aggregates the contributions he paid to the other country 
for the purpose of establishing entitlement to a pension. The amount of 
pension paid to the beneficiary after the aggregation, corresponds to his 
period of insurance in each country without one pension having any effect on 
the other.  

The provisions mentioned above apply also in the case of widow’s 
pension.

Funeral grant

For the purposes of the payment of the funeral grant, the contributions 
paid to the Cyprus Social Insurance Scheme and the Social Insurance Scheme of the United Kingdom are aggregated. 

In the event where entitlement to a funeral grant exist in both, the Cyprus Social Insurance scheme and the Social Insurance Scheme of the United Kingdom, the grant is paid only by the Scheme of the country in which the death occurred. If the death occurred in a third country the funeral grant is paid by the country in which the insured person was last insured right before his death.   
Orphan’s benefit

For the purposes of the payment of the orphan’s benefit, periods of 
insurance or periods of presence in one country are considered as periods of insurance or periods of presence in the other country. 

In the event of entitlement to orphan’s benefit from both, the Cyprus 
Social Insurance Scheme and the Social Insurance Scheme of the United Kingdom, the orphan’s benefit is payable by the Scheme of the country in which the orphan is ordinarily resident. 

Benefits for industrial accidents and occupational diseases
When a person who is employed in the United Kingdom and he 
pays contributions to the Cyprus Social Insurance Scheme suffers an 
employment accident or occupational disease in the United Kingdom , for
benefits purposes, the accident or occupational disease is considered to have 
occurred in Cyprus. The inverse applies for employed persons who work in 
Cyprus and pay contributions to the Social Insurance Scheme of the United 
Kingdom. 

When a person is entitled to benefit for industrial accident or 
occupational disease from both, the Cyprus Social Insurance Scheme and the Social Insurance Scheme of the United Kingdom, the benefit is paid only by the Scheme of the country in which the insured person was insured right before the accident or the occupational disease occurred. 

When a person who is insured with the Cyprus Social Insurance 
Scheme suffers an occupational disease which occurred solely from his employment in Cyprus while performing an occupation, which according to the Cyprus Social Insurance Legislation is considered to have caused the disease, the Cyprus Scheme will pay the relevant benefit regardless of the fact that the disease has been initially diagnosed in the United Kingdom.

When a person is insured in both, the Cyprus Social Insurance 
Scheme and the Social Insurance Scheme of the United Kingdom, suffers an occupational disease subsequent to his employment in an occupation, which according to the legislation of both countries is considered to have caused the disease, he receives a payment only from the Scheme of the country in which he was performing that occupation prior to the diagnosis of the disease.   

DUPLICATE RIGHTS
An insured person is not entitled to a sickness benefit, invalidity 
pension or maternity allowance from the Cyprus Social Insurance Scheme, either by aggregation or without, for the period for which he is entitled to disablement benefit due to an industrial accident or occupational disease from the Social Insurance Scheme of the United Kingdom. The provisions mentioned above inversely apply for insured persons who claim for such a benefit from the United Kingdom Scheme.

PAYMENT OF BENEFITS BY ONE COUNTRY IN THE TERRITORY OF THE OHTER
When a person is entitled to invalidity pension, old age pension, 
widow’s pension, disablement pension due to industrial accident or 
occupational disease, from the Scheme of one country, the pension is paid to 
him even when that person is in the territory of the other country. 

MEDICAL CARE

This Agreement does not cover medical treatment. The right to such 
treatment for persons who move between the two countries is regulated solely 
by the legislation of each country.

SUBMISSION OF APPLICATION FORM
All the interested persons are advised to apply for benefits to the competent institutions of their country of residence. 

For Cyprus:

(a) Department of Social Insurance Services 

                      Ministry of Labour and Social Insurance
         7, Lord Byron Avenue 

         1465 Nicosia – CYPRUS
e-mail: recagree@sid.mlsi.gov.cy

or

(b) at the local District Social Insurance Offices

For the United Kingdom: 

Department for Work and Pensions 

                      International Pension Centre   

           Tyneview Park 

                      Whitley Road, Benton 

            Newcaslte upon Tyne 

 ENGLAND NE98 1BA
